Reggie Britt ‘s Vision for the Board
COMMON has always been the education backbone of the IBM i community — and that legacy is something to be proud of. But we are at an inflection point unlike anything we’ve seen before, and education alone won’t be enough to navigate it.
Every major shift before this one had a finish line. You could train your way through it. Artificial intelligence doesn’t work that way. For the first time, the shift isn’t about what tools humans use — it’s about the boundary between human work and agentic work. That line is moving fast, and most organizations have no framework for where it should sit, how to govern it, or how to bring their workforce through it intact. This isn’t a technology upgrade. It’s an organizational transformation — and the stakes couldn’t be higher.
When Manzoor asked me whether COMMON should be a thought leader, my answer was simple: if not us, who? Thought leadership isn’t a departure from COMMON’s mission. It’s the evolution of it. To keep IBM i relevant in the age of AI, we have to do more than train people on how to leverage the platform. We have to help them understand what the platform’s role is in a world being reshaped by agents.
COMMON has earned the trust of this community through decades of exceptional education. That legacy is the foundation — not the limitation. But we are at an inflection point in the history of enterprise technology unlike anything we’ve seen before. The stakes couldn’t be higher. IBM i shops aren’t just deciding which tools to adopt — they’re deciding whether the platform remains central to their future. Thought leadership isn’t a departure from COMMON’s mission. It’s the evolution of it. To keep IBM i relevant in the age of AI, we have to do more than train people on how to leverage the platform. We have to help them understand what the platform’s role is in a world where the boundary between human work and agentic work is shifting by the day.
I’m not watching this from the outside. I’m living it — working with both the technical and organizational teams on a AI transformation initiative inside a billion-dollar enterprise  running IBM i at scale. I see the gap every day between what the technology can do and what organizations are ready to absorb. 
The IBM i community is one of the most loyal and connected practitioner communities in enterprise technology. When COMMON speaks, people listen. I’m passionate about the leveraging the platform in the age of AI and working with COMMON organization to speak into this unique and historic opportunity.

That’s why I’m running — to champion COMMON’s evolution from education leader to thought leader at the forefront of AI and the human-to-agentic transformation. The organizations in our community are navigating a shift that is simultaneously technological, operational, and human. AI isn’t waiting for anyone to get ready. It is reshaping workforce boundaries, decision-making structures, and competitive landscapes right now — inside our member companies, inside our partner organizations, and inside every IBM i shop trying to figure out where this platform fits in an agentic world. They need more than technical training on AI tools. They need vision, frameworks, and a trusted voice helping them lead through AI-driven change with confidence and clarity. COMMON has earned the right to be that voice and is uniquely positioned to guide the IBM I community through the age of AI and beyond.

