IT Leadership and Management

Microchip technology has transformed the world into a global marketplace where leadership and management opportunities abound. Leadership and
Advocacy sessions offer IT professionals a unique opportunity to strengthen their leadership and management capabilities by adding new knowledge,

skills, attitudes, and habits to their leadership toolbox. Leaders are made, not born. Come find the leader within!
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and talents to be the best in your field.
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What you will get from this session is:

1. How to enter a requirement through iSociety
or COMMON' web site

2. An understanding of how your requirement
will be processed

3. How to track your requirement.
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Future
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Anyone can become a leader. This session is
intended help you identify key leadership traits
and to show you the impact your leadership can
have on COMMON.
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